
To help our clients conform to diversity
challenges, we have launched our
Female Engineering Division (FED) to
assist clients with Gender Diversity which
remains an issue in Engineering
organisations.

FED will attract females across all levels
of engineering, and Alexander Jackson
will work with them to find positions
within companies that really appreciate
having a woman on their team to
increase innovation and enable them to
create a more competitive edge.

We know we can help you create a
dynamic and diverse workforce,
attractive to both female and male
engineers; let us be your go-to partner to
manage gender diversity.

Winning the Fight
for Female Talent

As part of Alexander Jackson's continued
commitment to work with our clients and
to help manage our gender diversity
gap, we have launched a Female
Engineering Division (FED), not only to
attract more females into engineering
but also to help them successfully apply
and gain career progression.

One of the most striking findings is that
growing numbers of women still feel
employers are biased in favour of male
candidates when attracting talent and
that women are underrepresented at
every level in the corporate pipeline.

On a positive note, It also stated that
today, more and more CEOs are focusing
on talent diversity and inclusion to help
drive innovation in their organisations
and create competitive advantage. 
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As a way to support our clients with the difficulties related to diversity,
we started our Female Engineering Division to assist clients with Gender
Diversity which remains an issue in Engineering organisations.
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